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  RGRC Vacancy Bulletin 

 

 

Prior to employment with Roper Gulf Regional Council, you must obtain: 

o Completed criminal history check application before commencement of employment with RGRC. 

o If required, hold a current Working with Children Clearance (Ochre Card) or provide proof of application, 

 including a receipt for exemption approval through Safe NT or a completed Working with Children application form. 

o  Be an Australian Resident or provide the current, valid Visa to work within Australia. 

o See the position details below for application requirements. 

 
Please keep note of the reference number for the position and include this number in the subject line of your 
application email sent to Recruitment. 

 
 

Position Title: 
Case Worker x 2    ( 1 Male & 1 Female )                                     
 

Position Type: Fixed Term , Full Time (38 hours per week) 

 Salary Range: 
Level 6/7 indicative $89,905.15 to $111,692 per annum (negotiated based on qualifications and 
experience) 

Closing Date: Ongoing until filled 

Application 
Requirement: 

Please follow the link below for further information: 

 https://ropergulf.nt.gov.au/jobs/job-vacancies 

Position Title: 
Infrastructure Support Officer                                                      
 

Position Type: Permanent, Full Time (38 hours per week) 

 Salary Range: 
Level 6 indicative $89,905.15 to $98,881.53 per annum (negotiated based on qualifications and 
experience) 

Closing Date: Ongoing until filled 

Application 
Requirement: 

Please follow the link below for further information: 

 https://ropergulf.nt.gov.au/jobs/job-vacancies 

Position Title: 
Assets Administration Officer                                                     
 

Position Type: Permanent, Full Time (38 hours per week) 

 Salary Range: 
Level 5 indicative $79,862.21 to $87,796.45 per annum (negotiated based on qualifications and 
experience) 

Closing Date: Ongoing until filled 

Application 
Requirement: 

Please follow the link below for further information: 

 https://ropergulf.nt.gov.au/jobs/job-vacancies 

 

 
KATHERINE 

https://ropergulf.nt.gov.au/jobs/job-vacancies
https://ropergulf.nt.gov.au/jobs/job-vacancies
https://ropergulf.nt.gov.au/jobs/job-vacancies
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Position Title: 
RAES Compliance Officer                                                                
 

Position Type: Fixed Term, Part Time (25 hours per week) 

 Salary Range: 
Level 5 indicative $79,862.13 to $87,796.37 per annum (negotiated based on qualifications and 
experience) 

End Date: 30 June 2028 

Closing Date: Ongoing until filled 

Application 
Requirement: 

Please follow the link below for further information: 

 https://ropergulf.nt.gov.au/jobs/job-vacancies 

Position Title: 
Fleet Administration Officer                                                      

 

Position Type: Permanent, Full Time (38 hours per week) 

 Salary Range: 
Level 5 indicative $79,862.21 to $87,796.45 per annum (negotiated based on qualifications and 

experience) 

Closing Date: Ongoing until filled 

Application 
Requirement: 

Please follow the link below for further information: 

 https://ropergulf.nt.gov.au/jobs/job-vacancies 

 

No Vacancy 

  

Position Title: Community Services officer - Aged Care                                                                                                                                               

Position Type:  Casual  

Hourly Rate: $27.7929 hour plus 25% Casual Loading  

Closing Date: Ongoing until filled   

Position Title: 
Community Safety  Officer – Sport and Recreation   x2                  
                                                                                                              

Position Type:  Fixed Term, Part Time (20 hours per week) 

Salary Range: 
Level 2 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked (negotiated 
based on qualifications and experience) 

End Date; 3o June 2026 

Closing Date: Ongoing until filled   

Application 
Requirement: 

For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

 
BARUNGA  

                                                 WUGULARR (BESWICK) 

https://ropergulf.nt.gov.au/jobs/job-vacancies
https://ropergulf.nt.gov.au/jobs/job-vacancies
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Special Measures: 
Under an approved special measures plan, this position is designated only for a person from 
Aboriginal and/or Torres Strait Islander nationality who meets all essential selection criteria 
and is suitable at the level of the position. 

Position Title: 
Media Officer                   
                                                                                     

Position Type: Fixed Term, Part Time (20 hours per week) 

Salary Range: 
Level 2 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked (negotiated 
based on qualifications and experience) 

End Date: 30 June 2028  

Closing Date: Ongoing until filled   

Application 
Requirement: 

For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

Special Measures: 
Under an approved special measures plan, this position is designated only for a person from 
Aboriginal and/or Torres Strait Islander nationality who meets all essential selection criteria 
and is suitable at the level of the position. 

 

Position Title: 
Library Officer                                                                                     
                                                                                                              

Position Type:  Fixed Term, Part Time (20 hours per week) 

Salary Range: 
Level 2 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked (negotiated 
based on qualifications and experience) 

End Date: 30 June 2028 

Closing Date: Ongoing until filled 

Application 
Requirement: 

For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

Position Title: Youth Reconnect                                                                                

Position Type: Fixed Term, Part Time (30 hours per week) 

Salary Range: 
Level 2 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked (negotiated 
based on qualifications and experience) 

End Date: 30 June 2028 

Closing Date: Ongoing until filled 

Application 
Requirement: 

For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

Special 
Measures: 

Under an approved special measures plan, this position is designated only for a person from 
Aboriginal and/or Torres Strait Islander nationality who meets all essential selection criteria and 
is suitable at the level of the position. 

Position Title: Community Safety Officer – Sport and Recreation                                                                                                    

Position Type:  Fixed Term, Part Time (20 hours per week) 

Salary Range: 
Level 2 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked (negotiated 
based on qualifications and experience) 

 
BORROLOOLA 

mailto:recruitment@ropergulf.nt.gov.au
mailto:recruitment@ropergulf.nt.gov.au
mailto:recruitment@ropergulf.nt.gov.au


   

 

4 Form Number: HR029                                       Updated 19/05/2026 

 

 

End Date: 30 June 2028 

Closing Date: Ongoing until filled   

Application 
Requirement: 

For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

Special 
Measures: 

Under an approved special measures plan, this position is designated only for a person from 
Aboriginal and/or Torres Strait Islander nationality who meets all essential selection criteria and 
is suitable at the level of the position. 

 

Position Title: Media Officer                                                                                  

Position Type: Fixed Term, Part Time (20 hours per week) 

Salary Range: 
Level 2 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked 
(negotiated based on qualifications and experience) 

End Date: 30 June 2028  

Closing Date: Ongoing until filled   

Application 
Requirement: 

For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

Special Measures: 
Under an approved special measures plan, this position is designated only for a person from 
Aboriginal and/or Torres Strait Islander nationality who meets all essential selection criteria 
and is suitable at the level of the position. 

Position Title: 
Community Safety Team Leader – Safety Patrol             
                                                                                      

Position Type:  Fixed Term, Full Time (38 hours per week) 

Salary Range: 
Level 3 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked 
(negotiated based on qualifications and experience) 

End Date: 30 June 2028 

Closing Date: Ongoing until filled   

Application 
Requirement: 

For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

Special Measures: 

Under an approved special measures plan, this position is designated only for a person from 
Aboriginal and/or Torres Strait Islander nationality who meets all essential selection criteria 
and is suitable at the level of the position. 
 

Position Title: Cleaner                                                                                                

Position Type: Permanent, Part Time (20 hours per week) 

Salary Range: 
Level 2 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked 
(negotiated based on qualifications and experience) 

Closing Date: Ongoing until filled   

Application 
Requirement: 

For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

 

BULMAN 

mailto:recruitment@ropergulf.nt.gov.au
mailto:recruitment@ropergulf.nt.gov.au
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Position Title: Community Safety Officer – Safety Patrol                               

Position Type: Fixed Term, Part Time (20 hours per week) 

Salary Range: 
Level 2 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked 
(negotiated based on qualifications and experience) 

End Date: 30 June 2028 

Closing Date: Ongoing until filled   

Application 
Requirement: 

For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

Special Measures: 
Under an approved special measures plan, this position is designated only for a person 
from Aboriginal and/or Torres Strait Islander nationality who meets all essential selection 
criteria and is suitable at the level of the position. 

 

Position Title: 
Centrelink Agent                                                                                 
                                                                                      

Position Type:  Permanent, Part Time (25 hours per week) 

Salary Range: 
Level 2 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked 
(negotiated based on qualifications and experience) 

Closing Date: Ongoing until filled   

Application 
Requirement: 

For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

Special Measures: 
Under an approved special measures plan, this position is designated only for a person 
from Aboriginal and/or Torres Strait Islander nationality who meets all essential selection 
criteria and is suitable at the level of the position. 

 

Position Title: 
Community Safety Officer- Sports and Rec                      
                                                                                      

Position Type:  Fixed Term, Part Time (20 hours per week) 

Salary Range: 
Level 2 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked 
(negotiated based on qualifications and experience) 

End Date: 30 June 2028 

Closing Date: Ongoing until filled 

Application Requirement: 
For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

Special Measures: 
Under an approved special measures plan, this position is designated only for a 
person from Aboriginal and/or Torres Strait Islander nationality who meets all 
essential selection criteria and is suitable at the level of the position. 

JILKMINGGAN 

MATARANKA 

MANYALLALUK 

mailto:recruitment@ropergulf.nt.gov.au
mailto:recruitment@ropergulf.nt.gov.au
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6 Form Number: HR029                                       Updated 19/05/2026 

 

 

Position Title: Community Services Coordinator – Remote Creche                      

Position Type: Fixed Term, Full Time (38 hours per week) 

Salary Range: 
Level 6 indicative $89,905.23 to $ 98,881.61 per annum  
(negotiated based on qualifications and experience) 

End Date: 30 June 2027 

Closing Date: Ongoing until filled   

Application Requirement: 
For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

 

NGUKURR 

No Vacancy  

 

Position Title: 
Centrelink Agent                                                                         
                                                                                                              

Position Type:  Permanent, Part Time (20 hours per week) 

Salary Range: 
Level 2 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked (negotiated 
based on qualifications and experience) 

Closing Date: Ongoing until filled   

Application 
Requirement: 

For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

Position Title: Media Officer                                                                                                                                                

Position Type: Fixed Term, Part Time (20 hours per week) 

Salary Range: 
Level 2 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked (negotiated 
based on qualifications and experience) 

End Date: 30 June 2028 

Closing Date: Ongoing until filled   

Application 
Requirement: 

For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

Special Measures: 
Under an approved special measures plan, this position is designated only for a person from 
Aboriginal and/or Torres Strait Islander nationality who meets all essential selection criteria 
and is suitable at the level of the position. 

Position Title: 
Community Safety  Officer – Youth Reconnect                      
                                                                                                              

Position Type:  Fixed Term, Part Time (20 hours per week) 

Salary Range: 
Level 2 indicative $54,918.86 to $60,263,27 per annum pro rata for hours worked (negotiated 
based on qualifications and experience) 

End Date; 30 June 2028  

Closing Date: Ongoing until filled   

NUMBULWAR 

mailto:recruitment@ropergulf.nt.gov.au
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Application 
Requirement: 

For further information or to apply please send application form and resume to 
recruitment@ropergulf.nt.gov.au 

Special Measures: 
Under an approved special measures plan, this position is designated only for a person from 
Aboriginal and/or Torres Strait Islander nationality who meets all essential selection criteria 
and is suitable at the level of the position. 

 

 

mailto:recruitment@ropergulf.nt.gov.au

